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Mr. Chairman,  

At the outset, Let me thank Under Secretary General Mr Yukio Takasu, Assistant Secretary General, Ms. 
Wainaina, the Director of the Ethics Office, Ms Joan Elise Dubinsky, as well as the Chair of the ACABQ, Mr. 
Carlos Ruiz Massieu, for introducing their respective reports under this agenda.  I would also like to thank Staff 
representative Mr. Richard for her statement. 

We align ourselves with the statement made by the distinguished representative of Bolivia on behalf of the 
Group of 77 and China. However, I would like to re-emphasis a couple of points in our national capacity.  

Mr. Chairman,  

We fully share that for effective functioning of the United Nations organization, we need a dynamic and 
motivated workforce. This is directly related to how we recruit and manage personnel working for the 
organization. With this in mind, we support reform initiatives to make United Nations secretariat better 
equipped to deliver its mandated responsibility. We support human resource that is responsive but flexible, 
empowered but accountable, motivated but disciplined. Given the nature of the organization and its global 
outreach, the United Nations need a diverse workforce that allows representation from all countries of the 
world. All recruits should have  equal access to career opportunities, within defined rules and parameters 
adopted by the UNGA and irrespective of programmes and sources of funding.  

With this in view, my delegation looked at the mobility framework positively. We believe, if managed properly, 
this has the potential to  improve the ability of the organization to deliver its mandated responsibilities. We 
have hopes that the mobility framework, to be launched in 2016, would enable the UN staff to gain the ability 
to better meet the Organization’s diverse needs.  It may also allow the staff to share with fellow colleagues 
the burden of serving in the most difficult duty stations. However, let me stress that the mobility framework 
should not hinder efforts to improve conditions of service in the field missions, meet the needs of field-based 
organizations, ensure equitable treatment of staff, and attract and retain high-quality personnel in the field. 

Mr. Chairman, 

While we are appreciative of various efforts to improve human resource management of this organization, we 
are dismayed at the lack of progress in ensuring equitable and fair representations of all member states in the 
secretariat and in the field missions. Despite ongoing efforts, we see there are still a significant number of 
unrepresented and underrepresented countries. In its resolution 67/255, the General Assembly requested the 
Secretary-General   to present proposals with a view to establish a more effective tool for ensuring equitable 
geographical distribution and also to effectively increase the representation of developing countries in the 
Secretariat. My delegation has studied the recent reports issued by the secretariat; however, we are yet to 



find any concrete proposals.  We are also concerned at the existing nature of weight in determining 
geographic ranges which is heavily skewed towards a particular factor, denigrating the importance of others 
such as population and membership. This must be looked into, earlier we do its better for the organization. 

Mr. Chairman, 

I would like to stress on another issue, before I conclude. It is about human resource management of the 
peace keeping operations. We all  agree that troops and police in the ground risk their lives for the greater 
cause of humanity. In our view, insufficient or unfair representation of the nationals from TCCs in policy 
decisions is deviation from the legislative mandates previously accorded by the General Assembly to the 
Secretariat, and inadequate recognition of the contribution of troops and police contributors. In this regards, 
may I refer to the General Assembly in its resolution 65/247 and 66/265, wherein it requested the Secretary-
General to intensify his efforts to ensure proper representation of TCCs in the Department of Peacekeeping 
Operations and the Department of Field Support of the Secretariat. We want to see progress in this area, 
while considering human resource reforms. 

My delegation expresses its readiness to fully cooperate and support all efforts to conduct a fair and just 
human resource reform. We will engage constructively during informal discussions and negotiations to this 
end.  

I thank you Mr. Chairman. 


